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X 20505

o 8 FEB 1964

Homegable W. Willard Wirts

Chairsan, Interdspartoental Committee
on the Btadus of Women

Haakington, D. C. 20810

Doar My, Wirta:

Qur report of progress and plans for luproving the
smployment, tvainisg, and advancenwnt opportunities of
vomess {n the Cented) Intelligence Agency is stiached.

For maay jears, the Agency bas conducted an aggreesivs
progens to ehoure that wamen ayre offered a full range of
oaresr opportusities. Io sending this report to you, I
vigh €o taie this opportunity to state =y intexdion or con~
Haging this progrss with incressed erphseis on the ppor-
tunities alforded our vomen careerists 7or developwment and
adveannenent.

Eineerely,
Jobn A, MeCons
Hrestor
Attachzent 8/ Bunott D. Rokovs
, 17 FEB 1364
Distribution: - T
0 & 1 - Addressee Origimator: Signed
i - gégni ¢ial “Director of Personnel
- D?/&?‘*".ﬁ“’:“m ‘) )‘ Concurrence:
2-D held ; . .
Pers Signed 19 FcB 1964
OD/Persl:Iau.c (L7 February 1964) L. K. White
Deputy Director
for Bupport
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There ave in the Agency seversl Boards cospriged of penior representatives
t::mfmmar @Mg&ﬁm& eauponent wideh have advigory Wsﬁuﬁ& in
&WM of personogl policies aad the developmert and sdsinistration o
speuific persannel programs. Imsedlaste action is being taker to appaint a senior
mm‘ : mme:ﬁst fo the Persconel Advisory Boar? which has brosd ragponsibilities
‘b&ism m vomn appolnted to this Board will of couswe contyibute Ln
&ll W of the Bosrd's Cuneticuing Wut she vill Meve the special responsi-~
%&34&;; for m:g alext Lo, snd Foensing the stiention of the Sompd Ny OPLOIT-
mmm {oy further poogress {n the egploymsnt and advancement o/ women in the
Agency. o addition, the usmberskip agi paope of other Boards and Committees

viil be studied to ensme thet voukh careerists sre appropriately represented.

Daring the past yemr, the Agency cstablished a rorsal Mid-Career Train.
ing Progran for the idsptification and comtiming development 97 niddle-grade
careerista vho shov potential Zor sorving in exesutive pogitions. ZAvery eifort
F-};‘.bem&etammﬁ%tgmﬂﬁﬁ waen carecyists ave ipoludes in this

| The Director of Porsonel hes o cvetinuing responsidility ror toriug
ama@eau of pereoncel odsinistretion anc suragssent in the Ag?my, %'iﬁ orine
mm, for eesmpie, the sanduct of o resruitsent rogran wich proiithits
%mmﬁm} on the basis af sex ag vell sg other pop~qunlity =easures nnd thoe
Wﬁm of a systen of caspetitive prosotion tmsed on merit. ‘Through verious
revisua m& cper personmel operations in the Ageney, he will comtinue to
wr\s againgt lostancea w ddserialoatory practices towmard women, In addition,
M?ﬁ}i%ﬁ%ﬂﬁiﬁ studles o the sssignoents and provotiosns of vomen 4o
i&mxﬁiﬁy any ares in wnich speeial effurt is meedsd t5 scoouplish the sbiective
& emwaring syl opportunity ror women. ) |

By letter or 31 Jamumry 16k to the Presicemt, the Acting Director of
Central Iutelligemce z srted on plane for agpointing women to topslevel positions
as faﬁm; &a‘ ancles develdp in cur semlor and execubive positions, we
ﬁ&w nzw tagurs uthat SUr W t?slw sye glven every comsideration
2% then and we will mke o positive efyort to identify 5 wamn earserig
for swh advensesont.” B 21 Ly @ . rist

yeny in the sspointeent o

2. Any slguifics :
o b o hedghts and regnoneibl,ities:

_ Women in the Agengy hold seuicr stalf and command positione and 111
kay epots in substantive, operationsl and support aotivities.

_Amimafmmm.éhymminm&mw:af}lﬁmeﬁhﬁr
1563 and as of 30 June 1353 showe significant gains. In 1953, there vers no
women in 0815 and ooly seven iz GB-1k, There are now 35 in these grades, aix
of whom were promoted during the pest year.
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There ‘vas Alse & gain in the past year in the percent of women in G8-18
and highey graces. This increase reflegted a trend of the past tem years during
— the percent of vomen in theee grades has more than doubled. Thie percen-
tage is mdwtantially higher than thet shown for the Federsl sexvice generally
in the mepsrt of the Coamittee op Federal Eaploywest of the Presildlent's Commis-
slon on the Btatus of Lomen.

b 5 '“ &LE
entape of

s furthemnoe o section 102(4){3) of the Metdoml Sewurity Act of Lshy
vhiss the Diractor of Central Inmgelligence with the respansddility for

pratecting lntelligence sowces and methods, section 6 of the Centael Intelli-~
gemce Agency Act of 13hi, es amended, cxempts the Agency Itos reguirmaents ior
Pl fahing or d1gcloglng the vasbers, titles, and salaries of parsonnel emplayed
by the &Wy-' Conseguenily, the stalistics requested cannct be supplied. Theese
iﬁa m,&m, baen gonplied for irtersal use and will be eougpared with
vailatle data concerming other zgemclog a8 one menns of mespuring the Agency's
progyams in acecsplishing the objoctives of this prugmao. Y
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